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The human resource management has had a long as well as checkered history today. Notably, some fundamental transformations in the economic, as well as social environments, have influenced the evolution of HRM. Therefore, the field has experienced a number of changes as far as the role of HR is concerned in the recent past. In fact, the way HR professionals perform their roles has changed as well as evolved over the years. In the past, the role of HR was a policy enforcer while now is considered a policy strategy consultancy field (Deadrick & Stone, 2014). Additionally, in the past, the department was focused on its goals while now it is concentrated on the organization and its mission. The role of HR has changed over time because of heightened scrutiny of workplace policies and ethics as well as a blended workforce. 

The future holds various changes as far as HRM is concerned. In particular, work is expected to revolve around portfolios of diversified roles that will be conducted in teams that dynamically resize as well as transform. Additionally, the HRM department must prepare a recruitment process that is digital tools based such as cognitive assessment and social media practices (Vickers, 2005). Furthermore, the aforementioned department must be ready for applicant screening systems that utilize AI, which mitigates the man-hours required for HR recruitment and eliminates human error. Precisely, the future has various changes and trends in store for HR field. 

Preparing to work in HRM profession needs a commitment to establishing expertise particular to the profession and skills as well as knowledge specific to various factors of personnel management. Individuals need to learn the trends and changes patterns in the field to predict what might the field demand in future. Lastly, technology is a vital tool that an individual should be aware of in order to become a successful HRM personnel in the future. In simple terms, trends and changing patterns, as well as technology, are critical aspects to consider to become a successful HRM personnel in future.



References
Deadrick, D. L., & Stone, D. L. (2014). Human resource management: Past, present, and future. Human Resource Management Review, 3(24), 193-195.
Vickers, M. R. (2005). Business ethics and the HR role: past, present, and future. Human Resource Planning, 28(1), 26-33.
